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Methodology

Fieldwork Dates

• 4th April - 5th April 2024

Data Collection Method

• The survey was conducted via online interview. Invitations to complete the survey were sent out to 
Business Leaders in Ireland who are members of an online panel. 

Population Sampled

• Online interviews of individuals who said they are leaders of businesses based in the Republic of 
Ireland

Sample Size

• 117
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BASE: All respondents, Unweighted total: 117

Q1. To what extent do you agree or disagree with the following statements?

70%

74%

58%

60%

65%

13%

15%

21%

21%

17%

15%

10%

19%

19%

15%

2%

2%

1%

3%

Our company is concerned about global climate change

Our company is committed to reducing its carbon footprint

We have set clear targets and goals for reducing our carbon footprint

Our company regularly communicates its sustainability goals to stakeholders

Sustainability and carbon reduction are integrated into our strategic planning

NET Agree Neither agree nor disagree NET Disagree Don't know
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BASE: All respondents, Unweighted total: 117

Q2. To what extent do you agree or disagree with the following statements?

60%

56%

57%

65%

56%

21%

21%

21%

19%

16%

19%

23%

21%

15%

26%

1%

1%

1%

1%

3%

Sustainability goals are integrated into our product development and design

We regularly assess the environmental impact of our supply chain

We regularly report the environmental impact of our supply chain

Our company places importance on incorporating renewable energy sources into
its operations

Our company invests in renewable energy sources, such as solar or wind power

NET Agree Neither agree nor disagree NET Disagree Don't know



5
BASE: All respondents, Unweighted total: 117

Q3. To what extent do you agree or disagree with the following statements?

79%

66%

51%

52%

10%

20%

21%

21%

9%

15%

27%

25%

1%

1%

2%

We actively seek opportunities to reduce waste and promote recycling

We actively seek opportunities to monitor and track  water usage to reduce waste

We have a dedicated budget for sustainability initiatives

Our employees receive training on carbon and climate initiatives

NET Agree Neither agree nor disagree NET Disagree Don't know
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BASE: All respondents, Unweighted total: 117

Q4. Do you have dedicated personnel or a specialised team focused on 
carbon and climate initiatives?

50%50%
Yes No
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BASE: Respondents who have dedicated personnel/specialised team for carbon/climate initiatives respondents, Unweighted total: 59

Q5. Who is responsible for overseeing sustainability efforts in your 
company?

42%

31%

31%

29%

2%

Environmental officer

Sustainability team

Compliance manager

Sustainability director

Other
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BASE: Respondents who have dedicated personnel/specialised team for carbon/climate initiatives respondents, Unweighted total: 59

Q6. What is the seniority level of the individual or team in charge of carbon 
reduction efforts within the company?

0%

12%

15%

36%

37%

Other

Junior staff

Director

Senior staff

Manager
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BASE: Respondents who have dedicated personnel/specialised team for carbon/climate initiatives respondents, Unweighted total: 59

Q7. To whom does the sustainability team report its findings within your 
organisation's hierarchy?

0%

10%

12%

22%

25%

31%

Other

Directly to the CEO

Across divisions

Department head

Corporate board

Environmental officer
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BASE: All respondents, Unweighted total: 117

Q8. To what extent do you agree or disagree with the following statements?

74%

54%

67%

63%

56%

16%

21%

14%

19%

26%

9%

22%

18%

16%

18%

1%

3%

2%

2%

1%

It is important to our company to contribute positively to the communities in terms
of environmental and social impacts

Our company collaborates with local communities on climate-friendly initiatives

Our company contributes financially to local environmental sustainability and
climate projects

Our company supports and actively participates in community-led climate action
programs

We have a clear strategy for engaging with local communities to address their
climate and environmental concerns

NET Agree Neither agree nor disagree NET Disagree Don't know
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BASE: All respondents, Unweighted total: 117

Q9. To what extent do you agree or disagree with the following statements?

60%

56%

61%

58%

55%

51%

21%

22%

14%

20%

19%

27%

20%

20%

22%

21%

25%

21%

2%

3%

2%

2%

1%

We regularly communicate our sustainability efforts and achievements related to
climate and the environment to our local communities.

We actively seek feedback from our local communities to enhance our climate-
focused operations

Our employees are encouraged to volunteer in local climate-related projects

We have a dedicated budget allocated for climate-focused initiatives in local
communities

We engage in partnerships with local non-profit organisations to support
environmental and climate causes

We collaborate with local schools or educational institutions for climate and
environmental community outreach.

NET Agree Neither agree nor disagree NET Disagree Don't know
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BASE: All respondents, Unweighted total: 117

Q10. To what extent do you agree or disagree with the following statements?

63%

50%

51%

19%

24%

28%

15%

24%

18%

3%

3%

3%

Our company is aware of the importance of green skills in today's workforce

Our company prioritise hiring candidates with green skills when recruiting new
employees

We have identified specific gaps in green skills within your organisation

NET Agree Neither agree nor disagree NET Disagree Don't know
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BASE: All respondents, Unweighted total: 117

Q11. Is your company seeking candidates skilled in any of the following 
areas? Please select five areas and rank them in order of relevance.

33%

30%

30%

27%

26%

26%

24%

24%

23%

23%

23%

22%

21%

11%

20%

0%

18%

33%

16%

0%

29%

8%

19%

20%

19%

26%

22%

0%

22%

14%

11%

21%

24%

19%

15%

31%

26%

31%

16%

22%

40%

30%

18%

4%

26%

35%

19%

38%

12%

17%

13%

16%

11%

10%

17%

23%

26%

11%

18%

10%

15%

15%

14%

16%

21%

Sustainable Agriculture Practices

Sustainable Forestry Practices

Sustainable Urban Planning

Environmental Law and Policy Compliance

Climate Change Adaptation Strategies

Carbon Footprint Measurement and Reduction

Sustainable Supply Chain Management

Sustainable Tourism Management

Green Marketing and Communication

Biodiversity Conservation

Environmental Policy Development

Waste Management and Recycling

Water Resource Management

First Second Third Fourth Fifth
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BASE: All respondents, Unweighted total: 117

Q11. Is your company seeking candidates skilled in any of the following 
areas? Please select five areas and rank them in order of relevance.

21%

21%

20%

19%

18%

17%

16%

13%

13%

12%

12%

11%

8%

8%

7%

6%

26%

8%

27%

22%

29%

39%

21%

28%

25%

24%

6%

28%

17%

17%

7%

29%

16%

13%

27%

16%

24%

30%

16%

19%

12%

29%

24%

11%

42%

8%

21%

6%

16%

33%

10%

13%

18%

9%

16%

19%

25%

29%

18%

17%

17%

33%

43%

29%

21%

25%

17%

31%

12%

4%

32%

22%

25%

6%

41%

33%

17%

33%

21%

29%

Air Quality Monitoring and Management

Natural Resource Management

Sustainable Business Practices

Renewable Energy Technology

Green Infrastructure Development

Environmental Impact Assessment

Circular Economy Practices

Eco-friendly Product Development

Green Building Design and Construction

Sustainable Transport Planning

Digital Skills for Green Technologies and Data Analysis

Climate Risk Assessment and Mitigation

Ecological Restoration

Bioeconomy Skills

Green Finance and Investment

Environmental Education and Outreach

First Second Third Fourth Fifth
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BASE: All respondents, Unweighted total: 117

Are there any other emerging green skills your company is particularly 
interested in developing?
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BASE: All respondents, Unweighted total: 117

Q12. Is your company encountering challenges in recruiting candidates with 
specific green skills focused on climate-related sectors?

50%50%
Yes No



17
BASE: Respondents who have challenges when recruiting and retaining employees with green skills, Unweighted total: 59

Q13. What challenges has your company faced in recruiting and retaining 
employees with green skills?

56%

39%

29%

29%

19%

0%

Difficulty in finding candidates with the right qualifications.

Limited awareness of green job opportunities among candidates.

High competition for green-skilled talent.

Compensation gaps compared to other industries.

Difficulty in retaining green-skilled employees due to external offers.

Other
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BASE: All respondents, Unweighted total: 117

Q14. What percentage of your current workforce possesses green skills?

32%

30%

24%

10%

3%

Less than 10%

10-25%

26-50%

51-75%

More than 75%
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BASE: All respondents, Unweighted total: 117

Q15. How do you anticipate your company's green skill needs evolving in the 
next five years?

59%
27%

8%
6%

NET Increasing Remaining relatively constant NET Decreasing Don't know
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BASE: Respondents who have challenges when recruiting and retaining employees with green skills, Unweighted total: 117

Q16. Are there any specific roles within your organization where green skills 
are essential?

31%

28%

27%

23%

9%

Yes, in customer-facing roles

No, green skills are not role-specific

Yes, in technical and engineering roles

Yes, in senior management

Not applicable
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BASE: All respondents, Unweighted total: 117

Q17. In which departments or areas of your company do you believe green 
skills are most needed?

38%

34%

26%

23%

13%

Sustainability and environmental department

Operations and production

Research and development

Sales and marketing

All departments equally
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BASE: All respondents, Unweighted total: 117

Q18. How frequently does your company provide training on green practices 
and technologies?

9%

31%

27%

20%

14%

Very frequently (monthly or more)

Frequently (quarterly)

Occasionally (semi-annually)

Rarely (annually or less)

Never
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BASE: All respondents, Unweighted total: 117

Q19. How much budget or how many resources does your company allocate 
to developing green skills among its employees?

38%

29%

20%

9%

3%

Less than €10,000

€10,000 to €49,999

€50,000 to €99,999

€100,000 to €499,999

More than €500,000
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BASE: All respondents, Unweighted total: 117

Q20. Do you track the return on investment (ROI) for green skill development 
programs?

2%

17%

18%

29%

34%

Planning to start tracking ROI

Regularly track and measure ROI

Rarely track and measure ROI

Occasionally track and measure ROI

Do not track ROI
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42%

16%

15%

14%

14%

Moderate collaboration with a few organizations or institutions.

Limited collaboration with one organization or institution.

No collaborations or interest in collaborations.

Strong collaboration with multiple organizations and institutions.

No current collaborations but interested in future partnerships.

BASE: All respondents, Unweighted total: 117

Q21. Does your company collaborate with industry organizations or 
education institutions on green skill development?
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32%

31%

29%

5%

3%

No partnerships or networks

Some partnerships or networks

Limited partnerships or networks

Extensive partnerships or networks

Leading partnerships or networks

BASE: All respondents, Unweighted total: 117

Q22. Are there specific partnerships or networks your company participates 
in related to green skills?
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BASE: All respondents, Unweighted total: 117

63%

37%

Yes No

Q23. Would your company be interested in a platform that allows you to 
access talent from a global pool of candidates with green skills?
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BASE: All respondents, Unweighted total: 117

Q24. Would your company be interested in a green skill-matching platform?

61%

39%

Yes No
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47%
53%

Yes No

BASE: All respondents, Unweighted total: 117

Q25. Did your company previously use talent or job matching platforms, 
specifically for green or sustainability-related skills?
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23%

58%

19%

NET High importance (extremely + very) NET Low importance (moderately + slightly) Not important at all

BASE: All respondents, Unweighted total: 117

Q26. How important is it for your organization to have access to a dedicated 
platform for green skill matching?
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4%

22%

35%

26%

13%

Almost always

Frequently

Occasionally

Rarely

Never

BASE: All respondents, Unweighted total: 117

Q27. How frequently does your organization face challenges in finding 
candidates with the right green skills for open positions?
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3%

26%

28%

28%

15%

Almost always

Frequently

Occasionally

Rarely

Never

BASE: All respondents, Unweighted total: 117

Q28. How frequently would your organization expect to use this type of 
platform?
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36%

27%

26%

9%

1%

Less than 10

10 to 50

51 to 100

101 to 500

More than 500

BASE: All respondents, Unweighted total: 117

Q29. On average, how many people does your organization anticipate hiring 
through the green skill matching platform per year?
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57%

43%

Yes No

BASE: All respondents, Unweighted total: 117

Q30. Does your organization typically allocate budget for recruitment and 
talent acquisition tools?
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53%
47%

Yes No

BASE: All respondents, Unweighted total: 117

Q31. Would your organization be willing to invest in a green skill matching 
platform to streamline talent acquisition?
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32%

28%

24%

13%

3%

Less than €1,000

€5,000 to €9,999

€1,000 to €4,999

€10,000 to €49,999

More than €50,000

Less than €1,000 €5,000 to €9,999 €1,000 to €4,999 €10,000 to €49,999 More than €50,000

BASE: All respondents, Unweighted total: 117

Q32. How much budget would you organization be willing to allocate for such 
a platform annually?
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23%

31%
21%

25%

Monthly subscription Annual subscription Pay-per-use Free with limited features, premium for advanced features

BASE: All respondents, Unweighted total: 117

Q33. What pricing model would your organization find most appealing for 
such a platform?
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BASE: All respondents, Unweighted total: 117

Q34. To what extent is it important or unimportant for the platform to...

44%

48%

50%

47%

38%

34%

42%

40%

12%

9%

3%

8%

5%

9%

4%

5%

offer AI-driven candidate matching based on green skill requirements?

allow you to customize your green skill requirements and criteria?

provide a comprehensive candidate profile with detailed skill sets and
qualifications?

include features for video interviews or skills assessments?

NET High importance (extremely + very) NET Low importance (moderately + slightly) Not important at all Don't know
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BASE: All respondents, Unweighted total: 117

Q35. To what extent is it important or unimportant for the platform to...

45%

54%

50%

49%

44%

37%

40%

42%

8%

5%

8%

3%

3%

4%

3%

6%

provide language and cultural compatibility features for international recruitment?

be compatible with mobile devices to facilitate on-the-go recruitment?

offer training and support resources to help your HR team effectively use the
platform?

offer integration with online courses or certifications focused on enhancing green
skills for candidates?

NET High importance (extremely + very) NET Low importance (moderately + slightly) Not important at all Don't know
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BASE: All respondents, Unweighted total: 117

Is there any other specific feature your company expects to find or need in a 
green skill matching platform? 
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Survation. Engaging opinion to inform the future.

Survation provides vital insights for brands and organisations wanting to better understand authentic opinion, 

adding value and credibility to the research we provide to our clients. We are an innovative and creative market 

researcher and do not believe any single method can always be the right answer to complex client objectives. 

We conduct bespoke online and telephone custom research, omnibus surveys, face to face research, and 

advanced statistical modelling and data analysis.

Survation is an MRS Company Partner. All MRS Company Partners and their employees agree to adhere to the 

MRS Code of Conduct and MRS Company Partner Quality Commitment whilst undertaking research. As a 

member of the British Polling Council, Survation has a strong commitment to transparency and the integrity of 

our work.

The Living Wage

Survation is proud to be a Living Wage Employer. This means that every member of staff in our organisation 

plus any contract staff are paid the London Living Wage. The Living Wage is an hourly rate set independently 

and updated annually, based on the cost living in the UK. We believe that every member of staff deserves at 

least a Living Wage. You can find out more about the Living Wage by visiting www.livingwage.org.uk

http://www.livingwage.org.uk/

	Default Section
	Slide 1
	Slide 2: Methodology
	Slide 3: Q1. To what extent do you agree or disagree with the following statements? 
	Slide 4: Q2. To what extent do you agree or disagree with the following statements? 
	Slide 5: Q3. To what extent do you agree or disagree with the following statements? 
	Slide 6
	Slide 7: Q5. Who is responsible for overseeing sustainability efforts in your company?
	Slide 8
	Slide 9
	Slide 10: Q8. To what extent do you agree or disagree with the following statements? 
	Slide 11: Q9. To what extent do you agree or disagree with the following statements? 
	Slide 12: Q10. To what extent do you agree or disagree with the following statements? 
	Slide 13: Q11. Is your company seeking candidates skilled in any of the following areas? Please select five areas and rank them in order of relevance.
	Slide 14: Q11. Is your company seeking candidates skilled in any of the following areas? Please select five areas and rank them in order of relevance.
	Slide 15: Are there any other emerging green skills your company is particularly interested in developing?
	Slide 16
	Slide 17: Q13. What challenges has your company faced in recruiting and retaining employees with green skills?
	Slide 18
	Slide 19
	Slide 20: Q16. Are there any specific roles within your organization where green skills are essential?
	Slide 21: Q17. In which departments or areas of your company do you believe green skills are most needed?
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38: Q34. To what extent is it important or unimportant for the platform to...
	Slide 39: Q35. To what extent is it important or unimportant for the platform to...
	Slide 40: Is there any other specific feature your company expects to find or need in a green skill matching platform? 
	Slide 41


